SLOUGH EQUALITIES COMMISSION
Promoting Equality Cohesion and Human Rights
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Committee Members and the
Staff of the SEC. | have
always been impressed by
the dedication of Staff in
working to the highest

i standards when demand is
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e increasing and resources are
orever reducing. We face uncertain times.

We as an Executive have taken a proactive
stance in planning for revenue reductions
over the next few years. This ‘forward’ plan-
ning commenced in April 2009 and has re-
sulted in good financial controls.

Staff have been very understanding by taking
a 10% pay reduction since April 2009 and
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regime. | am also proud of the fact that we
were one of the first Race Equality Councils to
become an equality organisation that ad-
dressed all forms of discrimination. There are
challenges ahead as commissioning for work
replaces grants. As demand grows and there
will be a need to match the demand by looking
for alternative sources of funding. We have
the Quality Mark, we have reached all our tar-
gets and we have planned for the future. Fi-
nally, our casework service is a unique service
in Slough. When anyone suffers from any form
of discrimination it is very demoralising — we
are here to help.





































































